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Step 1: Driver Selection

At Miller 66, safety begins long before a driver is assigned a truck. Our hiring standards
exceed typical commercial trucking insurance requirements because we believe the sé‘f_gst
drivers are selected based on a history of excellence and professionalism. Every,a"ppliqé’nt
must successfully meet or exceed the following minimum qualifications before'bnboarding
is considered.

Experience & Professionalism

« Minimum 28 years of age.

« Minimum 5 years of verifiable Class A CDL experience. ;
o Minimum 2 years of over-the-road (OTR) experience ope

« Demonstrated history of safe operation in similar equipment ar

ent history with a pattern of long-term ,r';i
ult in disqualification).
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. Satisfa'étory Pre-Employment Screening Program (PSP) history demonstrating a
commitment to compliance.

« No pattern of repeated Hours-of-Service, logbook, vehicle mspectlon or roadSIde

inspection violations. y ‘:;,./
« Ability to pass all DOT-required pre-employment screenings.

Substance & Alcohol Standards

No DUI, DWI, OWI, or similar offense within the previous 10y‘ears.*fi;,;%

No positive DOT drug or alcohol test within the previous 10

>

No refusal to submit to DOT drug or alcohol testing.

Must successfully pass pre-employment drug screen'ing and p

testing.
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nt to regulatory compli e and company policies. ;““;44«'} R




